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Criteria for Participation 

in the DAWN Project


The following criteria are the basis on which the advisory board should consider a project for funding under the DAWN project:
1. Commitment to Development of Workers based on:

· willingness to participate in the equivalent of 2 days of workshops

· ability to analyse workplace needs

· support of the administration and management staff

(this may have to be rated by the Skill Developer in interview)
2. Able to identify some of the newcomer workers needs in Question #10

3. Able to articulate some training needs as in Question #11

4. Provide support to at least one small and one large Employer
5. Have some degree of regularity of job description review
We will have a rating scale for each of the five criteria above and will rate each of the applications on a 1 to 4 scale , where 1 means much less than adequate in acceptance, 2 means less than adequate, 3 means adequate, and 4 will mean much more than adequate.
Other consideration to be gleaned in the interview process: 
· Does the company have an employee policy document? 
· Procedure manual for positions? 
· Rules?
· Clear job and organizational expectations?
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