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1. How has your participation in DAWN been of benefit to:

a. Your company: (ex. Employee loyalty, productivity, health & safety, communication)
b. Your employee trainees: (ex. Pay level, position change, promotion, employee satisfaction, working with others, English language capacity)

2. Has your company learned anything through your DAWN participation that you plan to implement as a permanent HR strategy? (ex. WPLAR, Essential Skills, Job Profiles, NOC Codes, Skills Portfolios)

3. What challenges have you identified regarding DAWN Participation?

4. What do you think could be done to address these challenges?

5. Does your company have more employees who qualify for DAWN Training who you would like to receive training? (How many, when, how much lead time?)
a. In the near future

b. In the future, if project extended
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